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The following data were obtained from the 2017-18 Faculty Attitude Survey. As in previous years, we used the 
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full -time faculty members and all full -time faculty members by college/unit affiliation responses. The total 
percentage of full-time faculty members who agree tt
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members by college/unit affiliation responses. With regards to individual performance aspects the Chair received 
A or SA response rates of 59.2% or greater for “she/he treats me with respect and dignity” (FAC36a: A or SA: 
80.2%; NBJ = 3.7%), “she/he maintains an “open door” policy (FAC37a: A or SA: 87.1%; NBJ = 4.3%), “
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The same question was asked of survey respondents regarding UNA’s cultural diversity goals as it 

pertains to creating an inclusive environment for students from diverse backgrounds (Table FAC 62a). 
Specifically, 77.9% of faculty respondents either Strongly Agree or Agree with this statement, down nearly 3 
percentage points from the corresponding numbers (82.5%) in 2017.  Faculty from the College of Education and 
Human Sciences demonstrate the most support for the university’s for the university’s cultural diversity goals, 
with 95.8% of survey respondents either Agreeing or Strongly Agreeing with the institution making sufficient 
progress in creating an inclusive environment for students from diverse backgrounds. Conversely, faculty from 
The College of Arts and Sciences were the least likely (69.5%) to Agree or Strongly Agree with this statement.      
 

2018 marked the third consecutive year in which survey respondents were asked to indicate their level of 
agreement with the following statement regarding UNA’s cultural diversity goals:  “I am comfortable leading 
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faculty in The College of Arts and Sciences, where less than half of respondents (48.9%) Agree or Strongly Agree 
with the item.     

  The 2017-
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(47.8%), or a Significant Problem (8.8%) in their traditional courses.  While 2018 marks the second consecutive 
year in which a higher percentage of faculty indicate academic dishonesty is problematic in their face-to-face 
courses, vis-à-vis their online courses, it must be noted that a much larger percentage of faculty have responded 
with No Basis for Judgement over the last two years.  The percentage of faculty responding academic dishonesty 
is at least Somewhat of a Problem in traditional courses ranges from a high of 73.7% among faculty in the College 
of Business, to a low of 46.2% of ETS, Library faculty, and those who chose not to identify (see Table FAC84b).   

Once again, respondents were asked to indicate their views on the best methods by which to respond to 
the problems of academic dishonesty. In particular, faculty were asked to respond to a series of quasi-semantic 
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units/colleges, because of the logistical difficulties in presenting this data in tabular form, the modal responses 
were used as the primary method of gauging support for the various solutions to the problem of academic 
dishonesty.  Specifically, the modal response categories for faculty from the College of Business were 8 for 
technological solutions, and 8 for pedagogical solutions; the modal response categories for faculty from The 
College of Nursing and Allied Health were 9 and 10 for technological solutions, and 7 for pedagogical solutions; 
the modal response categories for faculty from the College of Arts and Sciences were 8 for technological 
solutions, and 10 for pedagogical solutions; and the modal response categories for faculty from The College of 
Education and Human Sciences were 8 for technological solutions, and 10 for pedagogical solutions.      

2018 marked the third consecutive year in which respondents were asked to indicate their concerns 
pertaining to administrative growth at the university (see Tables FAC90a through FAC91b).  As seen in Table 
FAC90a, a majority of faculty (55.6.%) either Agree (27.8%) or Strongly Agree (27.8%) with the statement it is 
my perception that administrative expansion is a problem at UNA -- a noticeable decline from the same 
numbers in 2016 (65.2%) and 2017 (62.8%).  In contrast, 16.7% of faculty respondents either Disagree (7.5%) or 
Strongly Disagree (3.8%) with the statement.  Considerable variation across academic colleges and units is 
witnessed with this item, as seen in Table FAC90b.  While 69.3% of ETS, library, and faculty that chose not to 
identify – and another 64.8% of faculty in the College of Arts and Sciences -- were at least in agreement with 
administrative growth being problematic, only 14.3% of faculty in the College of Nursing and Allied Health 
Agree or Strongly Agree.   As a follow-up question on administrative growth, faculty where asked whether 
“expansion at the administrative ranks is coming at the expense of faculty growth/expansion” (Table 
FAC91a).  Results reveal that 51.3% of faculty respondents either Agree (23.5%) or Strongly Agree (27.8%), 
while only 16.1% either Disagree (14.2%) or Strongly Disagree (1.9%) that administrative growth is coming at 
the expense of faculty expansion.  The agreement numbers represent a noticeable decline from the corresponding 
numbers in 2017 (62.2%).  Again, there is considerable between-unit heterogeneity with this item, with over 60% 
(61.9%) of faculty in the College of Arts and Sciences responding with either Agree (29.3%) or Strongly Agree 
(32.6%), compared to 0% of faculty in the College of Nursing and Allied Health (see FAC91b).   

There were a number of modifications made to the survey in 2017-2018, with regard to working 
conditions.  A majority of faculty respondents (59.8%) either Agree or Strongly Agree with the statement “the 
temperature in my office does not make it a conducive place to work” (Table FAC92a).  No trend data are 
available with this item, as it was added to the survey in 2017=2018.  Once again, we see considerable variation 
across colleges, ranging from 66.3% of faculty in the College of Arts and Sciences Agreeing or Strongly Agreeing 
with the statement, to a low 42.9% among The College of Nursing & Allied Health (Table FAC92b).     

Evidence presented in Table FAC93a reveals that approximately 35% (35.8%) of faculty respondents 
Agree or Strongly Agree indicate that they are confident that their work environment does not adversely 
affect my health.  Consequently, 45.0% either Disagree (25.9%) Or Strongly Disagree (19.1%).  Once again, the 
trend reveals a marked decrease in confidence that working environments do not adversely impact health when 
compared to the corresponding numbers in the 2016 and 2017 surveys (49.7% and 39.9%, respectively, indicate 
some degree of agreement).  Faculty in The College of Arts and Sciences (54.4%) are the most likely to indicate 
some degree of Disagreement with this item, while faculty in the College of Nursing and Allied Health are the 
most likely (70.4%) to either Agree or Strongly Agree that their work environment does not adversely affect their 
health (Table FAC93b).     
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A new question was added to the 2017-2018 survey that addressed the air quality in the buildings across 
campus.  As viewed in Table FAC94a, 45.6% of respondents either Agree (19.1%) or Strongly Agree (26.5%) 
with the statement “I notice mold problems in the buildings where I work.”  As 2017-2018 marks the first time 
this question was included on the survey, there are no time series trends available.  Faculty in ETS, the Library, 
and those that chose not to identify (69.3%), along with faculty in the College of Arts and Sciences (54.1%) are 
the most likely to indicate some degree of agreement with seeing mold problems in their buildings (Table 
FAC94b).  .   

For the third consecutive year, 2018 faculty respondents were asked to report their perceptions regarding 
campus safety and security.  Table FAC96a finds that the vast majority of faculty (76.4%) either Agree (53.4%) or 
Strongly Agree (23.0%) that it is their perception that they work in a safe and secure environment.  These 
numbers represent an over five percentage point decline from 2017 (81.6%).  Table FAC96b indicates that 100% 
of the faculty in The College of Nursing and Allied Health, and nearly 90% of the faculty (89.5%) in The College 
of Business indicate some degree of Agreement with this item.  Conversely, a smaller percentage (68.2%) of 
faculty in The College of Arts and Sciences either Agree or Strongly Agree that they work in a safe and secure 
environment.  As revealed in Table FAC97a, an almost identical percentage of faculty (76.9%) either Agree 
(54.4%) or Strongly Agree (22.5%) that it is my perception that the campus is safe and secure for students. 
These numbers reveal a slight upward trend from the corresponding percentages (76.1%) in 2017.  Overall, at 
least 70% of Faculty from all colleges and academic units either are Agree or Strongly Agree with this statement 
(see Table FAC97b).  .   

On a closely related matter, faculty attitudes appear to be somewhat less supportive with the adequacy of 
lighting on campus. As viewed in Table FAC98a, 63.4% of faculty Agree or Strongly Agree that there is 
adequate lighting on campus, while 61.2% of faculty Agree or Strongly Agree that there is adequate lighting on 
campus, while 16.2% Disagree or Strongly Disagree.  Despite the numbers being somewhat lower than other 
questions tapping into issues of safety and security, the 63.4% of faculty in agreement with the adequacy of 
lighting on campus represents a slight jump from the numbers in 2016 (59.4%) and 2017 (61.2%).  Faculty in The 
College of Education and Human Sciences (54.2%), and The College of Arts and Sciences (60.5%) are the least 
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or Strongly Agree) with feeling safe when parking in the parking deck, while faculty in The College of Arts and 
Sciences (24.2%), and faculty in the College of Education and Human Sciences (33.3%) are the least likely to 
express agreement (See Table FAC100b).   

For the second straight year, faculty indicated their perceptions of the security of property and equipment 
on campus.  These results are reported in Tables FAC101A-FAC102b.  As presented I Table FAC101a, a majority 
of respondents (64.2%) Agree (44.7%) or Strongly Agree (19.5%) when asked if “I am confident that personal 
belongings in my office are secure from theft, up from 59.6% in 2017  Conversely, only 15.1% of respondents 
indicated Disagree or Strongly Disagree. There is some variation across colleges/academic units on the issue of 
security and personal belongings (see Table FAC101b).  Specifically, over 2/3 of the faculty in The College of 
Arts and Sciences (66.7%), The College of Education & Human Sciences (70.8%, and The College of Nursing & 
Allied Health (71.4%) Agree or Strongly Agree to this item, as compared to only 44.2% of the faculty in The 
College of Business.  On a related issue, only 44.4% of faculty Agree or Strongly Agree to the statement 
appropriate security is in place to protect equipment and/or supplies stored in classrooms (Table FAC55a), 
whereas 30.1% either Disagree or Strongly Disagree, and 19.4% responded with Neutral.  It necessitates 
mentioning that the 44.4% indicating some level of agreement is up from 42.0% in 2017.  While respondents in 3 
of the 5 colleges/academic units most colleges indicate slightly over 50% approval with this item, only 38.9% of 
faculty from the College of Arts and Sciences, and 41.
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survey makes the analysis of trends for this item cumbersome.  While the between-college differences are 
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10.3% in 2017 to 22.5% in 2018. The COAS (23.1%) and ETS, Library, and Others (16.7%) responded with 
>10% D or SD. The percent of faculty who agree or strongly agree with the question, “I know who my shared 
governance committee representatives are” (Table FAC125a) decreased from previous year (53.1% of full- time 
faculty in 2018 compared to 67.3% in 2017). The COAS (24.1%), Business (26.4%), Education& Human 
Sciences (COEHS) (16.7%), and ETS, Library, and Others (41.7%) responded with >10% D or SD. 53.2% of full -
time faculty agree or strongly agree that “the shared governance system ensures that problems or issues are 
efficiently delegated to the appropriate committee” (Table FAC126a). The COAS (15.4%), Business (10.6%), 
and ETS, Library, and Others (16.7%) responded with >10% D or SD. 37.1% of full -time faculty agree or 
strongly agree that “the method by which changes are made through shared governance is clear and 
appropriate” (Table FAC127a). The COAS (28.6%), Business (26.4%), COEHS (16.6%), and ETS, Library and 
Others (25.0%) responded with >10% D or SD. 34.6% of full -time faculty agree or strongly agree that “the 
shared governance committees keep me informed about how campus problems or issues have been 
addressed” (Table FAC128a). The COAS (33.3%), Business (36.8%), COEHS (16.7%), and ETS, Library and 
Others (41.7%) responded with >10% D or SD. 41.2% full -time faculty agreed or strongly agreed that “the 
shared governance system effectively represents faculty interests” (Table FAC129a). The COAS (20.0%) and 
Business (31.6%) responded with >10% D or SD. 
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many important policy decisions are being made in a “top-down” manner, with little to no input/support from 
faculty.  Three responses (8.6%) indicated concern regarding the university’s recent handling of a Title IX 
investigation and one response suggested the administration became too involved with the broader community 
regarding the allocation/repurposing of space in the community.  Four of the responses (11.4%) indicated a 
general concern for administrative expansion, with three suggesting that administrative expansion comes at the 
expense of hiring new faculty, and one expressing disapproval of raises for upper administrators.   Three 
responses (8.6%) indicate that shared governance is either too weak, or receives little administrative support.  
Four responses (11.4%) reveal a concern for either the manner in which administrators are appointed to their post 
(3 responses) or hiring decisions made by administrators (one response).   Of the remaining comments, two 
(5.7%) suggest that some administrators recruit students to other universities, one response (2.86%) indicates the 
need for campus police to engage in more “foot patrols”, one comment (2.86%) encourages upper administration 
to incorporate the comments/results of the faculty attitude survey, and one comment (2.86%) reveals a concern 
that some administrators are “not visible” on campus.   
 

 
Open-Ended Question (36 14a.):  What would your most immediate need be in order to begin 
making your courses compliant with ADA standards. 
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technology/software that is adept at detecting academic dishonesty (3 response), or the need for proctored testing 
(2 responses).  Another four responses suggested that faculty need more support and assistance from 
administration when it comes to dealing with academic dishonesty.  Lastly, three respondents reported that 
academic dishonesty was an unavoidable problem associated with the expansion of online learning, and three 
additional comments suggested that the university should formulate a student honor code that provides students 
detailed instruction as to what constitutes academic dishonesty.   
 
 
Open-Ended Question (Q43 19a):  Please identify the buildings where you see mold problems.   
 
 The 2018 survey marks the first time respondents were asked to identify buildings on campus where 
they see mold problems.  After eliminating the nine responses that indicated “N/A” or “no problems”, 91 
responses were given.  While most buildings on campus were reported as having mold problems, the following 
buildings had a frequency of 10 or higher:  the music building (10 respondents reported mold), Stevens Hall (11 
respondents), and Willingham Hall (14 respondents reported mold).    
 

Open-
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APPENDIX A:  Data for Full -Time Faculty (201 7-2018) 
 
FAC1.  
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this and all subsequent contingency tables. 
 
ATTITUDES TOWARD ADMINISTRATION (All tables below exclude responses from part -time 
adjuncts and instructors)  
 
Concerning the President (Dr. Ken Kitts), I am satisfied with: 
 
FAC3a.  His communication with the faculty 

 2016 
Frequency 
(Valid %) 

2017 
Frequency 
(Valid %) 

2018 
Frequency 
(Valid %) 

Valid Strongly Disagree 2 (1.1) 6 (3.7) 4 (2.5) 
 Disagree 9 (5.0) 11 (6.7) 6 (3.7) 
 Neutral 15 (8.3) 11 (6.7) 15 (9.2) 
 Agree 62 (34.3) 51 (31.3) 54 (33.1) 
 Strongly Agree 89 (49.2) 81 (49.7) 83 (50.9) 
 No Basis for Judgment 

Total 
4 (2.2) 
181 (100.0) 

3 (1.8) 
163 (100.0) 

1 (.6) 
163 (100.0) 

Missing BLANK/ 1 4 13 
Total 182 167 176 

 
 
FAC3b.  His communication with the faculty…by respondent's college/unit affiliation, 2018 

 Arts & 
Sciences 
(Column %) 

Business 
(Column %) 

Education & 
Human 
Sciences 
(Column %) 

Nursing & 
Allied Health 
(Column %) 

ETS, Library, 
and Chose 
not to Identify 
College/Unit 
(Column %) 

S. Disagree 3 (3.3) 0 (0.0) 0 (0.0) 0 (0.0) 1 (7.1) 
Disagree 4 (4.3) 0 (0.0) 0 (0.0) 0 (0.0) 2 (14.3) 
Neutral 10 (10.9) 1 (5.3) 2 (8.3) 0 (0.0) 2 (14.3) 
Agree 36 (39.1) 6 (31.6) 6 (25.0) 3 (21.4) 3 (21.4) 
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FAC4b
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FAC6a.  His allocation of available funds giving proper priority to academic programs 
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FAC9a.  His overall job performance 

 2016 
Frequency 
(Valid %) 

2017 
Frequency 
(Valid %) 

2018 
Frequency 
(Valid %) 

Valid Strongly Disagree 0 (0.0) 9 (5.5) 4 (2.5) 
 Disagree 4 (2.2) 6 (3.7) 4 (2.5) 
 Neutral 21 (11.7) 13 (8.0) 23 (14.2) 
 Agree 64 (35.6) 65 (39.9) 52 (32.1) 
 Strongly Agree 

No Basis for Judgment 
85 (47.2) 
6 (3.3) 

69 (42.3) 
1 (.6) 

78 (48.1) 
1 (.6) 

 Total 180 (100.0) 163 (100.0) 162 (100.0) 
Missing BLANK 2 4 14 
Total 182 167 176 

 
 
FAC9b.  His overall job performance...by respondent's college/unit affiliation, 2018 

 Arts & 
Sciences 
(Column %) 

Business 
(Column %) 

Education & 
Human 
Sciences 
(Column %) 

Nursing & 
Allied Health 
(Column %) 

ETS, Library, 
and Chose 
not to Identify 
College/Unit 
(Column %) 

S. Disagree 3 (3.3) 0 (0.0) 0 (0.0) 0 (0.0) 1 (7.1) 
Disagree 3 (3.3) 0 (0.0) 0 (0.0) 0 (0.0) 1 (7.1) 
Neutral 19 (20.7) 1 (5.6) 1 (4.2
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FAC12
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FAC13b.  His accessibility to the faculty…by respondent’s college/unit affiliation, 2018 

 Arts & 
Sciences 
(Column %) 

Business 
(Column %) 

Education & 
Human 
Sciences 
(Column %) 

Nursing & 
Allied Health 
(Column %) 

ETS, Library, 
and Chose 
not to Identify 
College/Unit 
(Column %) 

S. Disagree 16 (17.4) 0 (0.0) 1 (4.2) 0 (0.0) 1 (7.1) 
Disagree 7 (7.6) 0 (0.0) 1 (4.2) 
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FAC15a.  His overall job performance 

 2018 
Frequency 
(Valid %) 

Valid Strongly Disagree 13 (8.0) 
 Disagree 9 (5.5) 
 Neutral 32 (19.6) 
 Agree 46 (28.2) 
 Strongly Agree 
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FAC16b.  She/he treats me with respect and dignity...by respondent's college/unit affiliation, 2018 

 Arts & 
Sciences 
(Column %) 
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FAC18a.  She/he addresses any concerns I have promptly and fairly 

 2018 
Frequency 
(Valid %) 

Valid Strongly Disagree 11 (6.7) 
 Disagree 9 (5.5) 
 Neutral 19 (11.7) 
 Agree 35 (21.5) 
 Strongly Agree 

No Basis for Judgment 
69 (42.3) 
20 (12.3) 

 Total 163 (100.0) 
Missing BLANK 13 
Total 176 

 
 
FAC18b.  She/he addresses any concerns I have promptly and fairly...by respondent's college/unit 
affiliation, 2018 

 Arts & 
Sciences 
(Column %) 

Business 
(Column %) 

Education & 
Human 
Sciences 
(Column %) 

Nursing & 
Allied Health 
(Column %) 

ETS, Library, 
and Chose 
not to Identify 
College/Unit 
(Column %) 

S. Disagree 4 (4.3) 0 (0.0) 5 (20.8) 0 (0.0) 2 (14.3) 
Disagree 6 (6.5) 1 (5.3) 1 (4.2) 0 (0.0) 1 (7.1) 
Neutral 13 (14.1) 3 (15.8) 1 (4.2) 0 (0.0) 2 (14.3) 
Agree 17 (18.5) 6 (31.6) 7 (29.2) 3 (21.4) 2 (14.3) 
S. Agree 35 (38.0) 8 (42.1) 9 (37.5) 11 (78.6
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FAC19b.  She/he is a good listener...by respondent's college/unit affiliation, 2018 
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FAC21a.  She/he can be trusted (does what she/he says they will do) 
 2018 

Frequency 
(Valid %) 

Valid Strongly Disagree 11 (6.7) 
 Disagree 10 (6.1) 
 Neutral 24 (14.7) 
 Agree 40 (24.5) 
 Strongly Agree 

No Basis for Judgment 
69 (42.3) 
9 (5.5) 

 Total 163 (100.0) 
Missing BLANK 13 
Total 176 

 
 
FAC21b.  She/he can be trusted (does what she/he says they will do)...by respondent's college/unit 
affiliation, 2018 

 Arts & 
Sciences 
(Column %) 

Business 
(Column %) 

Education & 
Human 
Sciences 
(Column %) 

Nursing & 
Allied Health 
(Column %) 

ETS, Library, 
and Chose 
not to Identify 
College/Unit 
(Column %) 

S. Disagree 5 (5.4) 0 (0.0) 5 (20.8) 0 (0.0) 1 (7.1) 
Disagree 8 (8.7) 0 (0.0) 1 (4.2) 0 (0.0) 1 (7.1) 
Neutral 15 (16.3) 3 (15.8) 3 (12.5) 1 (7.1) 2 (14.3) 
Agree 21 (22.8) 6 (31.6) 7 (29.2) 3 (21.4) 3 (21.4) 
S. Agree 35 (38.0) 
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FAC22b.  She/he shows no favoritism towards employees...by respondent's college/unit affiliation, 
2018 

 Arts & 
Sciences 
(Column %) 

Business 
(Column %) 

Education & 
Human 
Sciences 
(Column %) 

Nursing & 
Allied Health 
(Column %) 

ETS, Library, 
and Chose 
not to Identify 
College/Unit 
(Column %) 

S. Disagree 
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FAC25b.  She/he treats me with respect and dignity...by respondent's college/unit affiliation, 2018 
 Arts & 

Sciences 
(Column %) 

Business 
(Column %) 

Education & 
Human 
Sciences 
(Column %) 

Nursing & 
Allied Health 
(Column %) 

ETS, Library, 
and Chose 
not to Identify 
College/Unit 
(Column %) 

S. Disagree 2 (2.2) 0 (0.0) 4 (16.7) 0 (0.0) 0 (0.0) 
Disagree 0 (0.0) 0 (0.0) 2 (8.3) 0 (0.0) 0 (0.0) 
Neutral 8 (8.9) 0 (0.0) 0 (0.0) 1 (7.1) 2 (14.3) 
Agree 7 (7.8) 1 (5.3) 7 (29.2) 1 (7.1) 0 (0.0) 
S. Agree 9 (10.0) 17 (89.5) 8 (33.3) 12 (85.7) 2 (14.3) 
No Basis for 
Judgment 

64 (71.1) 1 (5.3) 3 (12.5) 0 (0.0) 10 (71.4) 

Total 90 (100.0) 19 (100.0) 24 (100.0) 14 (100.0) 14 (100.0) 
 
 
FAC26a.  She/he maintains an “open door” policy 

 2018 
Frequency 



39 
 

FAC27a.  She/he promotes a team work type atmosphere 
 2018 

Frequency 
(Valid %) 

Valid Strongly Disagree 7 (4.4) 
 Disagree 2 (1.3) 
 Neutral 13 (8.1) 
 Agree 13 (8.1) 
 Strongly Agree 
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FAC30a.  She/he is a good listener 
 2018 

Frequency 
(Valid %) 

Valid 
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FAC31b.  She/he is more proactive than reactive (makes things happen rather than reacting to what 
happens)...by respondent's college/unit affiliation, 2018 

 Arts & 
Sciences 
(Column %) 

Business 
(Column %) 
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FAC33a.  She/he shows no favoritism toward employees 
 2018 

Frequency 
(Valid %) 

Valid Strongly Disagree 11 (6.9) 
 Disagree 7 (4.4) 
 Neutral 11 (6.9) 
 Agree 9 (5.6) 
 Strongly Agree 

No Basis for Judgment 
38 (23.8) 
84 (52.5) 

 Total 160 (100.0) 
Missing BLANK 16 
Total 176 

 
 
FAC33b.  She/he shows no favoritism toward employees...by respondent's college/unit affiliation, 2018 

 Arts & 
Sciences 
(Column %) 

Business 
(Column %) 

Education & 
Human 
Sciences 
(Column %) 

Nursing & 
Allied Health 
(Column %) 

ETS, Library, 
and Chose 
not to Identify 
College/Unit 
(Column %) 

S. Disagree 4 (4.4) 1 (5.3) 5 (20.8) 1 (7.1) 0 (0.0) 
Disagree 3 (3.3) 0 (0.0) 3 (12.5) 1 (7.1) 0 (0.0) 
Neutral 7 (7.8) 0 (0.0) 2 (8.3) 1 (7.1) 1 (7.7) 
Agree 4 (4.4) 1 (5.3) 3 (12.5) 1 (7.1) 0 (0.0) 
S. Agree 8 (8.9) 13 (68.4) 5 (20.8) 10 (71.4) 2 (15.4) 
No Basis for 
Judgment 

64 (71.1) 4 (21.1) 6 (25.0) 0 (0.0) 10 (76.9) 

Total 90 (100.0) 19 (100.0) 24 (100.0) 14 (100.0) 13 (100.0) 
 
 
FAC34a.  She/he supports me in making professional decisions that are important to me 

 2018 
Frequency 
(Valid %) 

Valid Strongly Disagree 9 (5.6) 
 Disagree 1 (.6) 
 Neutral 15 (9.4) 
 Agree 9 (5.6) 
 Strongly Agree 

No Basis for Judgment 
38 (23.8) 
88 (55.0) 

 Total 160 (100.0) 
Missing BLANK 16 
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Concerning my Department Chair… 
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FAC37b.  She/he maintains an “open door” policy...by respondent's college/unit affiliation, 2018 
 Arts & 

Sciences 
(Column %) 

Business 
(Column %) 

Education & 
Human 
Sciences 
(Column %) 

Nursing & 
Allied Health 
(Column %) 

ETS, Library, 
and Chose 
not to Identify 
College/Unit 
(Column %) 

S. Disagree 1 (1.1) 1 (5.3) 0 (0.0) 0 (0.0) 0 (0.0) 
Disagree 3 (3.3) 0 (0.0) 0 (0.0) 0 (0.0) 0 (0.0) 
Neutral 5 (5.4) 1 (5.3) 1 (4.3) 0 (0.0) 2 (14.3) 
Agree 18 (19.6) 3 (15.8) 3 (13.0) 2 (14.3) 2 (14.3) 
S. Agree 61 (66.3) 13 (68.4) 19 (82.6) 12 (85.7) 8 (57.1) 
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FAC39a.  She/he regularly asks for my ideas and opinions 
 2018 

Frequency 
(Valid %) 

Valid Strongly Disagree 10 (6.2) 
 Disagree 11 (6.8) 
 Neutral 12 (7.4) 
 Agree 30 (18.5) 
 Strongly Agree 

No Basis for Judgment 
92 (56.8) 
7 (4.3) 

 Total 162 (100.0) 
Missing BLANK 14 
Total 176 

 
 
FAC39b.  She/he regularly asks for my ideas and opinions...by respondent's college/unit affiliation, 
2018 

 Arts & 
Sciences 
(Column %) 

Business 
(Column %) 

Education & 
Human 
Sciences 
(Column %) 

Nursing & 
Allied Health 
(Column %) 

ETS, Library, 
and Chose 
not to Identify 
College/Unit 
(Column %) 
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FAC40b.  She/he voluntarily accepts ownership of a concern and follows through until it is resolved...by 
respondent's college/unit affiliation, 2018 

 Arts & 
Sciences 
(Column %) 

Business 
(Column %) 

Education & 
Human 
Sciences 
(Column %) 

Nursing & 
Allied Health 
(Column %) 

ETS, Library, 
and Chose 
not to Identify 
College/Unit 
(Column %) 

S. Disagree 7 (7.7) 1 (5.3) 1 (4.3) 0 (0.0) 1 (7.1) 
Disagree 11 (12.1) 1 (5.3) 1 (4.3) 0 (0.0) 1 (7.1) 
Neutral 11 (12.1) 1 (5.3) 0 (0.0) 1 (7.1) 3 (21.4) 
Agree 14 (15.4) 3 (15.8) 2 (8.7) 5 (35.7) 2 (14.3) 
S. Agree 44 (48.4) 9 (47.4) 19 (82.6) 7 (50.0) 
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FAC43b.  She/he leads by example...by respondent's college/unit affiliation, 2018 
 Arts & 

Sciences 
(Column %) 

Business 
(Column %) 

Education & 
Human 
Sciences 
(Column %) 

Nursing & 
Allied Health 
(Column %) 

ETS, Library, 
and Chose 
not to Identify 
College/Unit 
(Column %) 

S. Disagree 9 (9.8) 1 (5.3) 0 (0.0) 0 (0.0) 2 (14.3) 
Disagree 8 (8.7) 0 (0.0) 2 (8.7) 0 (0.0) 1 (7.1) 
Neutral 16 (17.4) 2 (10.5) 1 (4.3) 0 (0.0) 2 (14.3) 
Agree 9 (9.8) 3 (15.8) 2 (8.7) 5 (35.7) 3 (21.4) 
S. Agree
) )
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FAC45a.  She/he is more proactive than reactive (makes things happen rather than reacting to what 
happens) 
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FAC46b.  
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FAC49b.  She/he supports me in making professional decisions that are important to me...by 
respondent's college/unit affiliation, 2018 

 Arts & 
Sciences 
(Column %) 

Business 
(Column %) 

Education & 
Human 
Sciences 
(Column %) 

Nursing & 
Allied Health 
(Column %) 

ETS, Library, 
and Chose 
not to Identify 
College/Unit 
(Column %) 

S. Disagree 5 (5.4) 0 (0.0) 0 (0.0) 0 (0.0) 2 (14.3) 
Disagree 3 (3.3) 2 (10.5) 1 (4.3) 0 (0.0) 0 (0.0) 
Neutral 8 (8.7) 2 (10.5) 0 (0.0) 2 (14.3) 1 (7.1) 
Agree 17 (18.5) 3 (15.8) 2 (8.7) 2 (14.3) 3 (21.4) (
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FAC51a.  She/he is consistent and fair in dealing with me 
 2018 

Frequency 
(Valid %) 

Valid Strongly Disagree 10 (6.2) 
 Disagree 5 (3.1) 
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FAC52b.  She/he is the type of leader I would pattern myself after...by respondent's college/unit 
affiliation, 2018 

 Arts & 
Sciences 
(Column %) 

Business 
(Column %) 

Education & 
Human 
Sciences 
(Column %) 

Nursing & 
Allied Health 
(Column %) 

ETS, Library, 
and Chose 
n
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FAC54a.  The Vice President for Business and Financial Affairs – Mr. Evan Thornton 
 2017 

Frequency 
(Valid %) 

2018 
Frequency 
(Valid %) 

Valid Strongly Disagree 4 (2.5) 3 (1.9) 
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FAC55b
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FAC58b.  The Director of Athletics...by respondent's college/unit affiliation, 2018 
 Arts & 

Sciences 
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ATTITUDES TOWARD WORKING CONDITIONS  
 
FAC61a.  Concerning UNA's cultural diversity goals:  I see sufficient evidence of progress 
in creating an inclusive environment for faculty from diverse backgrounds 

 2016 
Frequency 
(Valid %) 

2017 
Frequency 
(Valid %) 

2018 
Frequency 
(Valid %) 

Valid Strongly Disagree 4 (2.2) 5 (3.1) 5 (3.1) 
 Disagree 13 (7.3) 11 (6.9) 9 (5.5) 
 Neutral 20 (11.2) 13 (8.1) 22 (13.5) 
 Agree 83 (46.6) 73 (45.6) 67 (41.1) 
 Strongly Agree 

No Basis for Judgment 
47 (26.4) 
11 (6.2) 

54 (33.8) 
4 (2.5) 

54 (33.1) 
6 (3.7) 

 Total 178 (100.0) 160 (100.0) 163 (100.0) 
Missing BLANK 4 7 13 
Total 182 167 176 

 
 
FAC61b. Concerning UNA's cultural diversity goals:  I see sufficient evidence of progress 
in creating an inclusive environment for faculty from diverse backgrounds…by respondent's college/unit 
affiliation, 2018 

 Arts & 
Sciences 
(Column %) 

Business 
(Column %) 

Education & 
Human 
Sciences 
(Column %) 

Nursing & 
Allied Health 
(Column %) 

ETS, Library, 
and Chose 
not to Identify 
College/Unit 
(Column %) 

S. Disagree 3 (3.3) 0 (0.0) 1 (4.2) 0 (0.0) 1 (7.1) 
Disagree 7 (7.6) 1 (5.3) 0 (0.0) 1 (7.1) 0 (0.0) 
Neutral 15 (16.3) 
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FAC62b.  Concerning UNA's cultural diversity goals:  I see sufficient evidence of progress 
in creating an inclusive environment for students from diverse backgrounds…by respondent's 
college/unit affiliation, 2018 

 Arts & 
Sciences 
(Column %) 

Business 
(Column %) 

Education & 
Human 
Sciences 
(Column %) 

Nursing & 
Allied Health 
(Column %) 

ETS, Library, 
and Chose 
not to Identify 
College/Unit 
(Column %) 

S. Disagree 3 (3.3) 
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FAC64a
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FAC67a.  Concerning UNA's 
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FAC68b.  Concerning hiring – It is my perception that the allocation of resources to hire new faculty are 
fair and equitable…by respondent’s college/unit affiliation, 2018 (2017 question: It is my perception that 
hiring policies and procedures are equitable…by respondent's college/unit affiliation) 

 Arts & 
Sciences 
(Column %) 

Business 
(Column %) 

Education & 
Human 
Sciences 
(Column %) 

Nursing & 
Allied Health 
(Column %) 

ETS, Library, 
and Chose 
not to Identify 
College/Unit 
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FAC70a.  Concerning hiring:  It is my perception that the allocation of resources to hire new 
administrators are fair and equitable 

 2018 
Frequency 
(Valid %) 

Valid Strongly Disagree 14 (8.6) 
 Disagree 18 (11.0) 
 Neutral 27 (16.6) 
 Agree 39 (23.9) 
 Strongly Agree 

No Basis for Judgment 
34 (20.9) 
31 (19.0) 

 Total
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FAC73a.  Concerning hiring:  It is my perception that hiring of new staff is done fairly and equitably 
 2018 

Frequency 
(Valid %) 
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FAC74b.  Concerning Technology:  I have sufficient technology to support my research…by 
respondent's college/unit affiliation, 2018 

 Arts & 
Sciences 
(Column %) 

Business 
(Column %) 

Education & 
Human 
Sciences 
(Column %) 
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FAC76a.  Concerning Technology:  The criteria by which technology resources are allocated are clear 
to me 

 2016 
Frequency 
(Valid %) 

2017 
Frequency 
(Valid %) 

2018 
Frequency 
(Valid %) 

Valid S. Disagree 17 (9.6) 15 (9.6) 15 (9.3) 
 Disagree 43 (24.2) 43 (27.4) 44 (27.3) 
 Neutral 42 (23.6) 32 (20.4) 28 (17.4) 
 Agree 41 (23.0) 34 (21.7) 41 (25.5) 
 S. Agree 

No Basis for Judgment 
27 (15.2) 
8 (4.5) 

21 (13.4) 
12 (7.6) 

24 (14.9) 
9 (5.6) 

 Total 178 (100.0) 157 (100.0) 161 (100.0) 
Missing BLANK 4 10 15 
Total 182 167 176 

 
 
FAC76b.  Concerning Technology:  The criteria by which technology resources are allocated are clear 
to me...by respondent's college/unit affiliation, 2018 

 Arts & 
Sciences 
(Column %) 

Business 
(Column %) 

Education & 
Human 
Sciences 
(Column %) 

Nursing & 
Allied Health 
(Column %) 

ETS, Library, 
and Chose 
not to Identify 
College/Unit 
(Column %) 

S. Disagree 12 (13.0) 2 (10.5) 1 (4.3) 0 (0.0) 0 (0.0) 
Disagree 
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FAC77b.  Concerning Technology:  Information Technology Services’ policies and procedures have 
adapted in response to the ch2anging needs of UNA faculty...by respondent's college/unit affiliation, 
2018 

 Arts & 
Sciences 
(Column %) 

Business 
(Column %) 

Education & 
Human 
Sciences 
(Column %) 

Nursing & 
Allied Health 
(Column %) 

ETS, Library, 
and Chose 
not to Identify 
College/Unit 
(Column %) 

S. Disagree 5 (5.4) 1 (5.3) 0 (0.0) 0 (0.0) 0 (0.0) 
Disagree 4 (4.3) 4 (21.1) 1 (4.2) 0 (0.0) 2 (14.3) 
Neutral 18 (19.6) 
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FAC80b.  Concerning Technology: I know how to effectively caption my instructional materials....by 
respondent's college/unit affiliation, 2018 

 Arts & 
Sciences 
(Column %) 

Business 
(Column %) 
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FAC84b.  Concerning academic dishonesty:  How significant of a problem is academic dishonesty in 
my traditional courses…by respondent's college/unit affiliation, 2018 

 Arts & 
Sciences 
(Column %) 

Business 
(Column %) 

Education & 
Human 
Sciences 
(Column %) 

Nursing & 
Allied Health 
(Column %) 

ETS, Library, 
and Chose 
not to Identify 
College/Unit 
(Column %) 

Not a 
problem
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NOTE:  FAC87b data by college are not presented in tabular form.  A 50 cell table is not helpful. 
The modal responses for the College of Arts and Sciences were 5 and 7 
The modal responses for the College of Business were 5 and 10 
The modal response for the College of Education and Human Sciences was 8 
The modal response for the College of Nursing was 8 
The modal responses for ETS, Library and chose not to identify were 6, 8 and 9 
 
 
FAC88a.  Please rate from 0 (not effective at all) to 10 (most effective) how effective the following 
responses might be in addressing issues of student academic dishonesty…technological solutions 

 2018 
Frequency 
(Valid %) 

Valid 0 (not effective at all) 5 (3.4) 
 1 2 (1.4) 
 2 10 (6.8) 
 3 10 (6.8) 
 4 6 (4.1) 
 5 12 (8.2) 
 6 10 (6.8) 
 7 17 (11.6) 
 8 32 (21.9) 
 9 20 (13.7) 
 10 (most effective) 22 (15.1) 
 Total 146 (100.0) 
Missing BLANK 30 
Total 176 

 
NOTE:  FAC88b data by college are not presented in tabular form.  A 50 cell table is not helpful. 
The modal response for the College of Arts and Sciences was 8 
The modal response for the College of Business was 8 
The modal response for the College of Education and Human Sciences was 8 
The modal responses for the College of Nursing were 9 and 10 
The modal response for ETS, Library and chose not to identify was 10 
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FAC89a.  Please rate from 0 (not effective at all) to 10 (most effective) how effective the following 
responses might be in addressing issues of student academic dishonesty…pedagogical solutions 

 2018 
Frequency 
(Valid %) 

Valid 0 (not effective at all) 1 (.7) 
 1 3 (2.0) 
 2 3 (2.0) 
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FAC90b.  Concerning administrative growth:  It is my perception that administrative expansion is a 
problem at UNA…by respondent's college/unit affiliation, 2018 

 Arts & 
Sciences 
(Column %) 

Business 
(Column %) 

Education & 
Human 
Sciences 
(Column %) 

Nursing & 
Allied Health 
(Column %) 

ETS, Library, 
and Chose 
not to Identify 
College/Unit 
(Column %) 

S. Disagree 4 (4.3) 0 (0.0) 0 (0.0) 0 (0.0) 0 (0.0) 
Disagree 6 (6.5) 3 (15.8) 6 (25.0)

)
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FAC92a. 



82 
 

FAC93b.  I am confident that my work environment does not adversely affect my health...by 
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FAC96a.  Concerning campus safety:  It is my perception that I work in a safe and secure 
environment 

 2016 
Frequency 
(Valid %) 

2017 
Frequency 
(Valid %) 

2018 
Frequency 
(Valid %) 

Valid Strongly Disagree 1 (.6) 2 (1.3) 8 (5.0) 
 Disagree 8 (4.5) 12 (7.6) 10 (6.2) 
 Neutral 23 (13.0) 14 (8.9) 19 (11.8) 
 Agree 105 (59.3) 82 (51.9) 86 (53.4) 
 Strongly Agree 

No Basis for Judgment 
40 (22.6) 
0 (0.0) 

47 (29.7) 
1 (.6) 

37 (23.0) 
1 (.6) 

 Total 177 (100.0) 158 (100.0) 161 (100.0) 
Missing BLANK 5 9 15 
Total 182 167 176 

 
 
FAC96b.  Concerning campus safety:  It is my perception that I work in a safe and secure 
environment...by respondent's college/unit affiliation, 2018 
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FAC97b
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FAC99a.  The emergency call boxes are adequately distributed across campus 
 2016 

Frequency 
(Valid %) 

2017 
Frequency 
(Valid %) 

2018 
Frequency 
(Valid %) 
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FAC100b.  I feel safe when I park in the parking deck…by respondent's college/unit affiliation, 2018 
 Arts & 
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FAC102a.  Appropriate security is in place to protect equipment and/or supplies stored 
in classrooms 

 2017 
Frequency 
(Valid %) 

2018 
Frequency 
(Valid %) 
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FAC103b.  Overall, I am satisfied with the quality of services provided by Health Services…by 
respondent's college/unit affiliation, 2018 

 Arts & 
Sciences 
(Column %) 

Business 
(Column %) 

Education & 
Human 
Sciences 
(Column %) 

Nursing & 
Allied Health 
(Column %) 

ETS, 
Library, and 
Chose not 
to Identify 
College/Unit 
(Column %) 

S. Disagree 1 (1.1) 0 (0.0) 0 (0.0) 0 (0.0) 0 (0.0) 
Disagree 0 (0.0) 0 (0.0) 1 (4.2) 0 (0.0)(
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FAC105a.  A faculty member should be able to negotiate summer teaching at a reduced rate if his/her 
course lacks sufficient enrollment 

 2016 
Frequency 
(Valid %) 

2017 
Frequency 
(Valid %) 

2018 
Frequency 
(Valid %) 

Valid Strongly Disagree 13 (7.4) 14 (8.9) 9 (5.6) 
 Disagree 12 (6.9) 16 (10.1) 8 (4.9) 
 Neutral 15 (8.6) 18 (11.4) 18 (11.1) 
 Agree 79 (45.1) 67 (42.4) 71 (43.8) 
 Strongly Agree 

No Basis for Judgment 
49 (28.0) 
7 (4.0) 

37 (23.4) 
6 (3.8) 

44 (27.2) 
12 (7.4) 

 Total 175 (100.0) 158 (100.0) 162 (100.0) 
Missing BLANK 7 9 14 
Total 182 167 176 

 
 
FAC105b.  A faculty member should be able to negotiate summer teaching at a reduced rate if his/her 
course lacks sufficient enrollment... by respondent's college/unit affiliation, 2018 

 Arts & 
Sciences 
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FAC106b.  Summer course decisions should be made based on overall departmental enrollment...by 
respondent's college/unit affiliation, 2018 

 Arts & 
Sciences 
(Column %) 

Business 
(Column %) 

Education & 
Human 
Sciences 
(Column %) 

Nursing & 
Allied Health 
(Column %) 

ETS, 
Library, and 
Chose not 
to Identify 
College/Unit 
(Column %) 
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FAC108a.  Summer salaries for academic department chairs are currently funded from summer 
enrollment. These salaries should be paid from the university’s general operating budget instead 

 2016 
Frequency 
(Valid %) 

2017 
Frequency 
(Valid %) 

2018 
Frequency 
(Valid %) 

Valid Strongly Disagree 2 (1.1) 1 (.6) 2 (1.2) 
 Disagree 5 (4.5) 4 (2.6) 5 (3.1) 
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FAC109b.  My academic department would be better served with a Department Chair on a 12-month 
contract...by respondent's college/unit affiliation, 2018 
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FAC111a.  The change in the advising period for the summer term from spring to fall has assisted me 
in the advising process 

 2016 
Frequency 
(Valid %) 

2017 
Frequency 
(Valid %) 

2018 
Frequency 
(Valid %) 

Valid S. Disagree 6 (3.4) 9 (5.8) 8 (4.9) 
 Disagree 18 (10.3) 25 (16.1) 21 (13.0) 
 Neutral 49 (28.0) 47 (30.3) 44 (27.2) 
 Agree 41 (23.4) 32 (20.6) 37 (22.8) 
 S. Agree 

No Basis for Judgment 
26 (14.9) 
35 (20.0) 

16 (10.3) 
26 (16.8) 

13 (8.0) 
39 (24.1) 

 Total 175 (100.0 155 (100.0) 
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FAC112b.  I have access to sufficient funds to conduct my research...by respondent's college/unit 
affiliation, 2018 

 Arts & 
Sciences 
(Column %) 

Business 
(Column %) 

Education & 
Human 
Sciences 
(Column %) 

Nursing & 
Allied Health 
(Column %) 

ETS, 
Library, and 
Chose not 
to Identify 
College/Unit 
(Column %) 

S. Disagree 
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FAC115b.  Faculty members are given sufficient authority for the improvement of the educational 
programs at UNA...by respondent's college/unit affiliation, 2018 

 Arts & 
Sciences 
(Column %) 

Business 
(Column %) 

Education & 
Human 
Sciences 
(Column %) 

Nursing & 
Allied Health 
(Column %) 

ETS, 
Library, and 
Chose not 
to Identify 
College/Unit 
(Column %) 

S. Disagree 3 (3.3) 0 (0.0) 0 (0.0) 0 (0.0) 0 (0.0) 
Disagree 13 (14.3) 1 
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FAC117a.  The University has made progress in providing services that will successfully retain students 
 2016 

Frequency 
(Valid %) 

2017 
Frequency 
(Valid %) 

2018 
Frequency 
(Valid %) 

Valid Strongly Disagree 3 (1.7) 3 (1.9) 2 (1.2) 
 Disagree 17 (9.7) 24 (15.4) 18 (11.1) 
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FAC118b.  The Quality Enhancement Plan (QEP) has benefitted my students by increasing their 
abilities in undergraduate research and associated skills…by respondent's college/unit affiliation, 2018 

 Arts & 
Sciences 
(Column %) 

Business 
(Column %) 

S
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FAC121b.  The Faculty Senate at UNA plays an appropriate role in the University's  
decision-making process...by respondent's college/unit affiliation, 2018 

 Arts & 
Sciences 
(Column %) 

Business 
(Column %) 

Education & 
Human 
Sciences 
(Column %) 

Nursing & 
Allied Health 
(Column %) 

ETS, 
Library, and 
Chose not 
to Identify 
College/Unit 
(Column %) 

S. Disagree 
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FAC126a
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FAC129a
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FAC130b.  Concerning the involvement of Faculty Senate and Shared Governance in policy 
development at UNA—Policy development is effectively addressed through the current two-tiered 
system of governance…by respondent's college/unit affiliation, 2018 

 Arts & 
Sciences 
(Column %) 

Business 
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FAC132a.  Please inform us of additional issues and concerns pertaining to your department or cost 
center that have an immediate impact on you and your ability to perform your job (tables not provided 
for open- ended items) . 
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APPENDIX B:  Data for Part -Time Adjuncts and Part -Time Instructors (2017- 2018) 
 

 
PRELIMINARY QUESTIONS 

 
Q1.  Would you please identify your college/unit affiliation? 

 2016 
Frequency 
(Valid %) 

2017 
Frequency 
(Valid %) 

2018 
Frequency 
(Valid %) 

Valid Arts & Sciences  24 (52.2) 22 (59.5) 29 (63.0) 
 Business 10 (21.7) 4 (10.8) 3 (6.5) 
 Education and Human Sciences 7 (15.2) 9 (24.3) 10 (21.7) 
 Nursing 0 (0.0) 0 (0.0) 0 (0.0) 
 Educational Technologies Services  0 (0.0) 0 (0.0) 0 (0.0) 
 I choose not to identify my college/unit 

affiliation 
5 (10.9) 2 (5.4) 4 () 

 Total 46 (100.0) 37 (100.0) 46 (100.0) 
Missing BLANK 0 0 0 
Total 46 37 46 

 
 
Q2.  Concerning UNA's cultural diversity goals:  I see sufficient evidence of progress 
in creating an inclusive environment for students from diverse backgrounds 

 2016 
Frequency 
(Valid %) 

2017 
Frequency 
(Valid %) 

2018 
Frequency 
(Valid %) 
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Q3.  Concerning UNA's cultural diversity goals:  I see sufficient evidence of progress 
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Q9.  As a non tenure-track instructor:  My departmental colleagues appreciate the work I do 
 2018 

Frequency 
(Valid %) 

Valid Strongly Disagree 1 (2,3) 
 Disagree 1 (2.3) 
 Neutral 3 (7.0) 
 Agree 14 (32.6) 
 Strongly Agree 

No Basis for Judgment 
18 (41.9) 
6 (14.0) 

 Total 
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Q12.  As a non tenure-track instructor:  I have the resources I need to do the type of research that is 
important to my career 

 2018 
Frequency 
(Valid %) 

Valid 
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Q16.  Since I have been working at UNA:  I have attended cultural events on campus 

 2018 
Frequency 
(Valid %) 

Valid No 18 (41.9) 
 Yes 25 (58.1) 
 No Basis for Judgment 0 (0.0) 
 Total 43 (100.0) 
Missing 







116 
 

 
 
Q25.  Please rate from 0 (not effective at all) to 10 (most effective) how effective the 
following…technological solutions would be in addressing the problem of academic dishonesty 

 2016 
Frequency 
(Valid %) 

2017 
Frequency 
(Valid %) 

2018 
Frequency 
(Valid %) 

Valid 0 (not effective at all) 0 (0.0) 1 (3.8) 1 (2.6) 
 1 0 (0.0) 0 (0.0) 3 (7.9) 
 2 1 (3.3) 1 (3.8) 0 (0.0) 
 3 
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Q27.  Concerning physical working conditions: It is my perception that the classroom temperatures are 
conducive to learning 

 2016 
Frequency 
(Valid %) 

2017 
Frequency 
(Valid %) 

2018 
Frequency 
(Valid %) 

Valid Strongly Disagree 3 (7.5) 3 (8.6) 4 (9.3) 
 Disagree 8 (20.0) 12 (34.3) 13 (30.2) 
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Q33.  Concerning campus safety:  I feel safe when I park in the parking deck 

 2016 
Frequency 
(Valid %) 

2017 
Frequency 
(Valid %) 

2018 
Frequency 
(Valid %) 

Valid Strongly Disagree 6 (15.4) 3 (8.3) 2 (4.8) 
 Disagree 7 (17.9) 5 (13.9) 5 (11.9) 
 Neutral 2 (5.1) 3 (8.3) 6 (14.3) 
 Agree 2 (5.1) 6 (16.7) 7 (16.7) 
 Strongly Agree 

No Basis for Judgment 
5 (12.8) 
17 (43.6) 

4 (11.1) 
15 (41.7) 

4 (9.5) 
18 (42.9) 

 Total 



120 
 

Q36.  Compared to adjunct faculty members at institutions similar to UNA, I am: 
 2016 

Frequency 
(Valid %) 

2017 
Frequency 
(Valid %) 

2018 
Frequency 
(Valid %) 

Valid Overpaid 0 (0.0) 0 (0.0) 0 (0.0) 
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Q40.  Attitudes toward recruitment, retention, educational programming, and evaluation:   
It is my perception that grade inflation is an issue at UNA. 

 2016 
Frequency 
(Valid %) 

2017 
Frequency 
(Valid %) 

2018 
Frequency 
(Valid %) 

Valid Strongly Disagree 2 (5.1) 0 (0.0) 0 (0.0) 
 Disagree 7 (17.9) 5 (13.9) 9 (22.0) 
 Neutral 9 (23.1) 11 (30.6) 10 (24.4) 
 Agree 5 (12.8) 6 (16.7) 5 (12.2) 
 Strongly Agree 

No Basis for Judgment 
9 (23.1) 
7 (17.9) 

6 (16.7) 
8 (22.2) 

5 (12.2) 
12 (29.3) 

 Total 39 (100.0) 36 (100.0) 41 (100.0) 
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5. Despite not meeting enrollment numbers, upper-level courses should still be offered.  (n=1) 
 
6. Students services did not respond to the instructor’s and student’s request for assistance.  (n=1) 
 
 


	THE 2018 FACULTY ATTITUDE SURVEY
	Submitted:
	The Faculty Attitude Survey Committee
	Preliminary Questions (pages 22, and 108)
	Faculty Attitude Survey Summary (2017-18)

